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PREAMBLE
Acceptance of a position with the Public Schools of Ticonderoga is to undertake a responsibility of a
high order. Each employee of the School District assumes part of the responsibility for the welfare of
the most valuable possession of the communities -- their children. The.non-instructional employees
not only protect the health and safety of the children of the school, but also teach many valuable
lessons in the most effective manner possible by example. The employee of the School District who
does his job efficiently, who is neat in appearance, effective in protecting the property of the school,
and who maintains dignity at all times for his work and for the schools is a teacher 'of children.
It is public policy and the purpose of this agreement to promote harmonious and cooperative
relationships between the Ticonderoga Central School District and its employees,' and to protect the
public by assuring, at all times, the orderly and uninterrupted operations of government. This
agreement is made betwe'en the Ticonderoga Central School District, thereinafter referred to as the
"Board" and the Ticonderoga Support Service Association, a local of the New York State United
Teachers, AFT, AFL-CIO, hereinafter referred to as "Union".
DEFINITIONS
The common terms used throughout this Agreement are defined as follows:
A. Board means the Board of Education of the Ticonderoga Central School District.
B. Employee means all individuals represented by the Ticonderoga Support Services Association
as their collective bargaining agent.
C. Union means the Ticonderoga Support Services Association.
D.
.
Superintendent means the Superintendent of Schools of the Ticonderoga Central School
District. .
E. District means the Ticonderoga Central School District.
F. Substitute employee means an employee of the district who is replacing a unit member in an
encumbered positionwho is on leave from the district.
.
G. Temporary employee means an employee of the district who is working in a nonpermanent
position for a duration not to exceed six (6) months. Under no circumstances will an existing
permanent position be replaced or reduced below the normal working hours by the use of a
temporary employee. .'
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ARTICLE I
RECOGNITION AND UNION STATUS
A. The Ticonderoga Central School Board of Education (hereafter referred to as the "Board")
recognizes the Ticonderoga Support Services Association (hereafter referred to as the "Union")
affiliated with the New York State United Teachers, American Federation of Teachers and the
AFL-CIO, as the exclusive bargaining representative for the purpose of collective negotiations
and the settlement of grievances for the non-instructional unit as described below.
B. The bargaining unit includes all full and part-time employees in the following titles: custodian,
maintenance, cleaner, grounds keeper, assistant mechanic, cleaner/messenger, bus driver,
bus driver-mechanic, mechanic, food service helper, cook, baker, cafeteria clerk, secretary,
library clerk, teacher ?ide, general aide, computer aide, teaching assistant, office clerk, study
hall monitor, nurses, lead cook and garage helper. Excluded from the unit are the Director of
Transportation, Operations and Maintenance; Supervisor of Operations and Maintenance,
Supervisor of Transportation, Head Bus Driver, Cook Manager, substitutes, temporaries and all
other employees of the Board.' . '
C. While Paragraph B above includes maintenance in the bargaining unit, it does not preclude
other employees including supervisory personnel from doing maintenance in accordance with
Board Policy. . .
D: The relationship to the bargaining unit of any newly created position will be discussed with the
Union at the time the position is ,established. The terms and conditions of any newly created
position will be negotiated between the parties. .
ARTICLE II
AGENCY FE.E
A. The District will deduct an Agency Fee from the wages of any member of the unit who is not a
dues paying member of the Association.
ARTICLE III
JOB DUTIES AND CLASSIFICATIONS
A. A statement of duties and responsibilities for the positions covered by this Agreement shall be
available to 'employees from the immediate supervisor of each employee group. Copies shall
be sent to the Union.
B. Each employee shall have the right to discuss the duties and responsibilities of his position with
his immediate supervisor and make suggestions concerning proposed changes.
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ARTICLE IV
SAFETY AND EQUIPMENT
A. Employees will not be required to work in violation of any applicable statute or court order, or in
violation of a government regulation relating to safety of person or equipment.
B. Employees shall immediately or at the end of their shifts report all defects in equipment. The
District shall not ask or require any employee t9 use equipment that has been reported in
writing by any other employee as being in an unsafe operating condition unless such equipment
has been inspected by the appropriate supervisor.
c. AlI'equipment, which is deemed by the supervisor to be not mechanically sound or unsafe, shall
be appropriately tagged by the supervisor so that it cannot be used by employees until properly
repaired. .
D. As provided by law, employees shall be held save harmless.
ARTICLE V'
ABSENCE FROM WORK
A. General
1. Unless otherwise indicated, employees who normally work twenty (20) or more hours per
week shall be entitled as qualifying employees to the applicable benefits as outlined in
this Article. .
2. - 'In the event of an involuntary reduction in hours below tw,enty (20) hours per week, the
employee will continue to receive benefits under this Article as if he/she were working at
twenty (20) hours or more per week. '
B. Deductible Leave
1 . Sick Leave
a) Qualifying employees shall be granted sick leave with pay per year as follows:
School Year Employees
10 month employees & Teaching Assistants
11 month employees
12 month employees & Nurses
= 11 days per year
12 days per year
13 days per year
14 days per year
=
=
=
b) Employees can accumulate sick leave with pay up to a maximum of two hundred
(200) days.
.4
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c) Disabilities caused or cO,ntributed to by pregnancy, miscarriage, abortion,
childbirth, and recovery therefrom are, for all job-related purposes, temporary
disabilities and shall be treated as such under any health or sick leave provisions
of this Agreement. Th~ Board may require a physician's certificate attesting to the
period of disability. During a period of disability, the employee shall, at her option,
be entitled to the use of any accrued sick leave.
2. Absence Due to Illness in the Familv
Each qualifying employee shall be granted up to five (5) days absence per year with full pay
for illness in the family. Family is defined as spouses, sons, daughters, parents or foster
parents and foster children. Such leave will not accumulate and will be deducted from sick
leave.
3. Bereavement Leave
Each employee will be granted up to five (5) days with full pay for absence for each
occurrence of death in the family. Family is defined as spouses, brothers, sisters, sons,
daughters, parents, or grandparents of both spouses, foster parents and foster children.
Such leave will not accumulate and is deducted from sick leave.
'
4. Personal Leave Davs
Personal leave may not be taken to extend a holiday or vacation. Whenever possible,
notification or requests for personal leave must be submitted at least two days prior to the
day(s) of leave. When a request for a personal leave day has been made two days in
advance in writing to the Superintendent, written notice of the disposition of the request will
be given to the employee no later than one day prior to the leave.'
a) '.Each qualifying employee shall be granted one (1) day with full pay per year for personal
leave without stating reason. However, requests under this section must be used for
situations, which cannot normally be handl~d on non-working days or of such urgency
that immediate action is imp'erative.
b) Qualifying employees shall be granted an additional two (2) days with full pay per year for
personal leave upon stating reasons, subject to the approval of the Superintendent.
5
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Leave granted under this sectionmust be used for situations, which cannot normally be
handled on non-working days 0r of such urgency that immediate action is imperative.
Some examples of acceptable reasons are listed below: .
1 . Closing a mortgage
2. Court appearance
3. Special registration for training courses
4. Marriage of son or daughter.
.
5. Transporting child to college for interview and/or admittance
6. Graduation of child from college .
7. Unusual.honor conferred on employee or member of employee's family
. 8. Religious observation when required by employee's religion
9. Marriage of employee
Personal leave days will not accumulate and will be deducted from sick leave.
5. Emerqencv Leave
The Board may grant emergency leave of absence on such terms as it deems appropriate.
Emergency leave absences will be granted without diminution of salary and days taken will be
.deducted from accumulated sick leave.' .
C. Unpaid Leave
Extended Sick Leave
Employees whose personal illness extends beyond the period of accumulated sick leave may
be granted an unpaid leave of absence, subject to the approval of the Board of Education, for
a period of .up to one (1) year without pay.
Leave of Absence .
A leave of absence without payor increment of up to one (1) year may be granted for
personal reasons. Additional leave may be granted at the discretion of the Board.
D. Child Care Leave
1. Qualifying employees will be granted an unpaid child care leave upon submission of a written
application to the Superintendent. Childcare leave may be granted for a period not exceeding
one (1) year. Childcare leave will include, but not be limited to maternity. .
2. Childcare leave may be granted after certification of capability to return to employment.
Nothin,g herein shall be construed to prevent pregnant employees from beginning an unpaid
childcare leave prior to the expected birth of a child.
3. Termination of childcare leave will be either February 1 or September 1. However,' the
termination of a childcare leave may be earlier when the leave is contiguous with a pregnancy
related disability.
6 '
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4. Childcare leave utilized for adopting a child will qe granted upon request after receiving
.
defacto custody of a child or prior to defacto custody if necessary to fulfill requirements for
adoption. .
~
5. Childcare leave will be limited to care of a child between birth and age six (6) inclusive.
6. Childcare leave extensions may be granted by the Board at its discretion.
E. Jurv Duty .
.
Employees summoned to jury duty shall be paid the difference between their wages and the
amount paid for jury duty excluding transportation allowance. .
F. Worker's Compensation .
Employees who are absent because of injury or disease compensable under the Worker's
Compensation Law, by reason of employment with the District, shall receive from the Board, the
difference between payments under Worker's Compensation and their regular wages for the
duration of the illness up to one (1) year with no deduction from accumulated sick leave.
G. Return from Unpaid Leave
1. All benefits to which an employee was entitled at the time unpaid leave of absence
commenced: including accumulative sick leave, will be restored upon return to the District.
Such employees will be assigned to the same position which was held at the time the leave
began, if available, or if not, to a similar position. An employee who returns from an unpaid
leave of absence will be placed on at least the same level of salary scale as when the leave
commenced, except that an employee who has served at least five (5) months for a ten (10)
month employee, five point five (5-.5) months for a eleven (11) month employee, or six (6)
months for a twelve (12) month employee in a work year shall be credited with a year of
service for salary purposes only. .
2. If an employee is on authorized extended paid or unpaid leave for six (6) months or more and
does not notify the District within thirty (30) calendar days prior to the termination of that
leave, that the employee is returning to work, then the employee will be deemed to have
resigned from his/her position at the effective date of the termination of that leave.
H. WELL DAYCOMPENSATION
Subject to the stipulations and limitations contained in this section, qualifying employees will be
compensated for unused sick leave and personal leave days.
1. Th~ compensation listed will be on an annual basis (July - June);
2. On the last working day in June of each year of the Agreement, the District will develop a list
of employees and their individual total number of sick days and personal leave days used for
that .school year;
. .
3. Employees will.be compensated, by mail prior to July 15, according to the following table:
o Days used under this Article = $250
7
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1 Day used under this Article
2 Days used under this Article
3 Days used under this Article
4 or more Days used under this Article
=
$200
$150
$100
$ 0
=
=
=
4. Partial Sick Leave and Personal Leave Day usage will be one-half (1/2) day units and will be
compensated accordingly (example: .5 day = $225);
5. The compensation for qualifying employees w~ho are actively working for less than a fuHwork
year will be pro-rated.
6. Employees must have accumulated twenty eight (28) days prior to being eligible to participate
and receive any compensation.
7. Employees who are compensated under this section will not accumulate any sick leave days
in the year that they are compensated. .
.
ARTICLE VI
PERSONNEL FILES.
A. All data maintained by the District on individual m.embers of the bargaining unit relative to the
employment, promotion, discipline, evaluation, and all other job related matters, shall be placed in
a single file and maintained in the Central Office. '
B. Upon request, employees shall have the right to inspect, copy; photocopy, or photograph the
contents of their files, .exclusive of confidential references, transcripts and communications
received in connection with initial employment, at any time during business hours. They shall be
entitled to have a personally selected representative accompany them during such review. A
supervisor and/or the Superintendent or his designated representative may be present during
such review.
C. No material shall be filed or maintained unless employees have had an opportunity to examine
the material. Employees must affix their signature on the actual copy to be kept with the express
understanding that such signature merely signifies that they have examined the materials. Such
signature does not necessarily indicate agreement with the material.
D. An employee has the right to rebut, examine and comment upon any material in his/her file and
such statements shall be appended to the appropriate item in the file.
E. No anonymous material shall be placed in an employee's personnel file.
F. No material in an individual's file shall be forwarded to any agency, or organization, prospective
employer or other party without the knowledge of the employee.
8
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G. Excluding any materials, which are of an evaluative nature, any other material determined to be
unjustified or inaccurate shall be removed. Regarding any materials placed in the personnel files
on or after 7/1/95, if those materials are determined by the Sup.erintendent to be unjustified or
inaccurate, they shall be removed.
H. All work related letters of commendation issued to an employee shall be placed in the employee's
personnel file. .'
ARTICLE VII
PAST CONDITIONS
If during the term of this Agreement any condition of employment not specifically covered by this
Agreement should arise or come up, the District agrees to meet with Union representatives, upon
request, for the purpose of discussing the issue. or issues. .
ARTICLE .VIII
GENERAL ITEMS
.A. First Aid Kit - The District shall maintain a first aid kit for the employees' use in an easily
accessible location.
.
B. Sanitary Arranoements - Sanitary arrangements shall be maintained for employees. Soap,
towels, and washing facilities shall be supplied by the District for the employees' use.
. .
C. Bulletin Boards - The District shall furnish bulletin boards for Union announcements and meeting
.
.notices in appropriate lounge area~ of all buildings. The District may use a portion of each
. bulletin board.
D. Monthlv Meetinos - .
1. Custodians within the unit will be. expected to attend one (1) meeting per month when called
by the Supervisor of B~ildings and Grounds and/or his designee. Meetings will be scheduled
so that one half (1/2) hour will be given up from each shift. Meetings will last no longer than
one (1) hour and attendance will be mandatory.
2. Cafeteria workers will be expected to attend one (1) thirty (30) minute meeting per month
beyond the normal workday.
3. Aides will be expected to attend up to one (1) scheduled monthly meeting, of no more than
thirty (30) minute duration; beyond the normal workday.
I 4. Bus drivers will be expected to attend two (2) State mandated meetings per year and will be
paid, for the two mandatory two hour meetings, an hourly rate determined from their bus run
rate. One of the two mandated meetings will be held prior to the opening of $chool each year
9
~. and the other will be held prior to the end of January. Additionally, bus drivers will be
expected to attend no more than eight (8) thirty (30) minute meetings per year, beyond the
normal work day. Further, the shop steward or his designee will participate in the preparation
of the agenda for all non-mandatory meetings. .
5. Secretaries/Clerks will be expected to attend no more than two (2) scheduled in-service
workshops, of a combined total of no more than five (5) hours, beyond the normal work day.
E. The District will provide Operation and Maintenance' personnel with a minimum of two (2)
uniforms. Employees c;3reresponsible for maintaining these uniforms and are expected to wear a
neat appearing uniform daily.
F. The "School District will no longer provide meals as a fringe benefit to personnel within the
bargaining unit.
G. All employees will be provided with properly heated and equipped resUlunch room areas.
ARTICLE IX .
SENIORITY
A. Seniority for all full-time employees shall commence on the date of hire by the Board. Seniority
for twelve (12) month employees shall be clocked on the basis of 1/12th of a year for each month
worked. Seniority for eleven (11) month employees shall. be clocked on the basis of 1/11 th of a
year for each month worked. Seniority for ten (10) month employees shall be clocked on the
basis of 1/10th of a year for each month worked. Seniority for school year employees shall be
clocked on the basis of 1/9 .5th of a year for each month worked. Seniority for those employees
who work fewer hours than those indicated in the following table shall be prorated on the basis of
hours worked per day in relation'to the indicated hours. .
Custodian 8:00 hours per day
Groundskeeper 8:00 hours per day
Cleaners 8:00 hours per day
Cleaner/Messenger 8:00 hours per day
Maintenance 8:00 hours per day
Food Service Helper 5:30 hours per day
Baker 6:30 hours per day
Lead Cook 6:30 hours per day
Cooks 6:00 hours per day
Cafeteria Clerk 6:00 hours per day
Teaching Assistants 7:15 hours per day
Computer Aide 6 :00 hours per day
Teacher Aide/General'Aide 6:00 hours per day
Study Hall Monitor 6:15 hours per day
Office Clerk : 6:00 hours per day
Mechanic ~.. 8:00 hours per day
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"Assistant Mechanic 6:00 hours per day
Bus Driver/Mechanic 8:00 hours per day
Garage Helper 5:00 hours per day (school days)
8:00 hours per day (all other days)
Bus Driver 2 runs per day
Nurse 7:30 hours per day
10 Month Library CI.erk 7:00 hours per day
11 Month Secretary (Steno) 7:00 hours per day (reg. yr)
6:00 hours per day (summer)
. .
Employees who are assigned more than the indicated number of hours will not be prorated
upward.
. .
B. As vacancies occur or new positions are created within a department and the Board deems it
necessary to fill such a vacancy, a notice will be posted that such vacancy exists. This notice will
be posted for not less than five (5) working days. The posting for school year ten, (10) and
eleven (11) month positions, which become vacant during the summer months, will be forwarded
to the appropriate shop steward and the local president.
C. Promotions, transfers and upgrades shall be made on the basis of ability, experience and job
requirements. When ability, experience and job requirements are equal, then seniority shall
prevail.
D. Employees who are laid off in accordance with Section E below because of a staff'reduction or
. abolition of one or more positions will be given a preference for placement to fill positions within
the District which are \(acant and for which they are deemed qualified. An employee who accepts
another position with the District shall retain his or her recall rights to the laid off position(s)
pursuant to Section E of this Article.
E. Layoff, bumping and recall
1. Definitions:
a.' Seniority shall be defined as the length of continuous service within the district from the
date of hire of the employee.
b. Title Seniority shall be defined as the length of continuous service of an employee since
entry of such employee into the title.
.
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{c. Departmental seniority shall be defined as the length of continuous service of an
employee since entry of such employee into the department.
2. Layoff, bumping and recall
.
a. For purposes of layoff of noncompetitive and labor class employees, the employee(s)
with the least title seniority shall be first to be laid off until the total number of employees
required to decrease forces shall be established. Having exhausted his/her seniority in
his/her current title, the laid off employee shall be allowed to exercise his/her
departmental seniority to displace an employee in lower job titles who has lesser
departmental seniority than the bumping employee within the department. Recalls shall
be in the inverse order of layoff. The district shall notify the employee of his/her recall by
certified mail with return receipt requested at the employee's last known address. Such
recall notification must be acknowledged by the employee within seven (7) working days
of receipt. .'
b. All part-time and temporary employees in each title shall be laid off prior to the layoff of
full-time employees.
c. The layoff procedure for full-time employees as stated herein shall b~ used in the event
of the layoff of any temporary or part-time employees. All temporary. employees shall be
I~id off before the layoff of part-time employees.
d. As used in the above paragraph, continuous service shall include those periods when an
employee is on the District's payroll, and those periods when the employee is: (a) on paid
leave of. absence, (b) absent from and unable to perform his/her duties by reason of a
disability resulting from occupational injury or disease, (c) such other periods of service, if
any, as the Civil Service Law requires to be treated a part of the employee's continuous
service.
e. Subject to the applicable provisions of the Civil Service Law, if any, an employee loses
his/her seniority only when one of the following occurs: he/she resigns (unless he/she
was reinstated within the period permitted by any provision of the Civil Service Law
applicable to him or her), he/she retires, he/she is discharged, he/she refuses a recall or
he/she is off the district's payroll for more than twenty-four (24) months.
f. All competitive class employees shall be governed under the appropriate provision of the .
Civil Service Law as it pertains to layoff, bumping and recall.
g. The District shall provide the Union with lists containing title, department and district-wide
seniority dates of each employee upon request. The District agrees to maintain such
lists, updating them for the Union as changes occur through written notification to the
local Union President and shall use such 'Iists in accordance with the procedures
established in this section in the case of the layoff of an employee(s), bumping of an
employee(s), and the recall of such employee(s). .
h. Department layoff units established are set forth in Appendix B of this agreement.
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i3. Exceptions
a. Under the listings of appropriate subdivisions for bumping purposes found in Appendix S,
Aide(s) whose position(s) are listed in level 1 may, if qualified, bump Aide(s) of lesser
seniority in position(s) listed in level 2. Aide(s) in level 2 may not bump into level 1.
Aide(s) whose position(s) are listed in level 2 may, if qualified, bump Aide(s) of lesser
seniority in position(s) of the same level.
b. In the event of a reduction in hours within the Aides' Department subdivisions, the
reduction will be according to the following format withseniority being the deciding factor:
1) part-time employees reduced first;
2) then those who work more than six (6) hours could be reduced to six (6) hours;
3) then the employees who work six,(6) hours could be reduced to five (5) hours;
4) then the employees who work five (5) hOtJrs could then be reduced in hou~s.
ARTICLE X
WORK DAY, WORK WEEK
A. General
1. The District may hire part-time employees. If the normal workweek exceeds twenty (20)
hours per week, that employee will be entitled to the appropriate benefits as cited in this
agreement.
'
S. Operation. Maintenance. Bus Mechanic and Garaqe Helper
1. Employees will b,e expected to work eight (8) hours per day, Monday through Friday, forty
(40) hours per week, as assigned. On days when school is in session, the Garage Helper will
be expected to work five (5) hours per day, Monday through Friday, as assigned. A fifteen
(15) minute break will be provided daily.
2. The night hours of work for the position of Custodian/Bus Driver may be altered to
immediately following the morning bus run and/or immediately preceding the afternoon bus
run should the District need to alter the hours of work. In such an event, the affected
employee shall be given a two (2) week notice before any changes take place.
3. In the event of snow/emergency days or Superintendent Conference Days, and with the
approval of the supervisor, the evening shift may be modified to run in as much as possible,
parallel to the day shift. In the event of early dismissals, emergency closings or any other
interruptions to the normal school day, with the approval of the supervisor and in as much as
is possible, the night shift may begin their duties at the time of such dismissal or school
closing.
'
'
4. Regular summer hours will be from 6:00 a.m. to 2:30 p.m.
5. Employees adyancing in position will be paid according to the salary schedule for the new
position.
13
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6. Any employee temporarily assigned ~y the appropri~te supervisor to a position of greater
responsibility, which pays a higher rate of compensation than his regular position will receive
the rate ofthe higher paying position. .
7. Emergency Work - It is hereby agreed that the Union and its members shall extend
cooperation to remedy an emergency. Any employee called in for an emergency at a time
when he is not normally working shall be guaranteed two (2) hours pay. '
8. The daY9f High School Graduation the District will seek volunteers in accordance with the
overtime rotational schedule. If there are insufficient numbers of volunteers, then individuals
will be assigned from the overtime rotational list (see #14).
9. All work performed in excess of forty (40) hours per week will be compensated by one and
one-half (1-1/2) times the regular rate of pay.
10. In the event that part time custodial positions exist, they shall be paid according to the
negotiated salary schedule on a pro-rata basis. .
11. For working on the first (1 st), fourth (4th) and any subsequent snow/emergency day,
employees under this heading will be paid at a rate of one and one half (1-1/2) of his/her
regular rate for those day(s)'.
12. Snow/Emergency Days, for non weather related reasons, will not include any days when the
school is closed for which notice has been given not later than the calendar day prior to the
closing.
13. Snow Plowinq:
a. Operations and Maintenance (includes Custodians, Maintenance, Cleaners, Garage
Helper and Mechanics): If the snow plowing crew begins work during the regular workday
. and there is a need to continue plowing beyond the end of the regular day, that crew will
, continue plowing. If plowing is started outside of the regular workday, those operations
or maintenance workers who are not workir:'g and are properly licensed will be assigned
ona rotating basis according to seniority. Those interested in plowing will be asked to
demonstrate ability to properly handle equipment, as per the qualifications as established
by the District with involvement with the Union. The successful candidate checklist will
be kept in the employee's personnel file, with copies to the employee and the Supervisor
of Operations and Maintenance. A night shift worker will be relieved when the day shift
reports. The people plowing will be guaranteed a minimum of two hours of overtime.
. b. Others: Persons other than operations and maintenance workers may volunteer for the
snow plowing crew. In order to qualify, the volunteer candidate must meet the
qualifications as established by the District with involvement of the Union. The
successful volunteer candidate's checklist will be kept in the employee's personnel file,
with copies to the employee and the Supervisor of Operations and Maintenance. A
second list of volunteers will be developed and will be posted in the custodian's break
room, with a copy to the Association President and the Supervisor of Operations and
14
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Maintenance. Following filling the District's need for snow removal personnel by applying
subdivision a (above); persons under this subdivision will be used. The rate of pay for
persons used under this subdivision shall be the custodian rate for the employee's step
unless the employee's step rate is higher. The people plowing will be guaranteed a
minimum of two hours overtime.
c. Assignment following volunteers: Should the District r~quire persons beyond those
available by applying subdivisions a and b above, the District may then assign, on the
basis of reverse seniority, employees from the Operations and Maintenance staff.
d. The union shop steward for custodians will check to see how overtime has been
assigned. He/She may check daily with the Supervisor of Buildings and Grounds to
ensure that employees are properly assigned snowplowing duties. The Ticonderoga
Support Services Association will continue to receive the following overtime lists:
1. Overtime Work Sheet (Request and assignments)
2. Custodial Overtime Sheet (listing of actual overtime worked)
Both lists will be posted in th~ custodial break room.
e. All employees who will or may be assigned snow removal duties and who are not
required to take a District provided physical examination, shall be required to undergo a
physical health check provided at District expense, to determine their fitness for any
snow removal duties.
14. Overtime:
a. Other than snow plowing, overtime will be assigned on a rotating basis based upon
seniority, the most senior person having the right of first refusal.
'
b. Scheduled overtime will be assigned by seniority according to rotation. Overtime will be
assigned on a rotating basis, based upon seniority. The most senior person will have the
right of first refusal. If the most senior person does not want to take the overtime, then
the next person on the seniority list will be asked. This process will continue until a
person is found who will take the overtime. Custodians scheduled off on vacation,
personal day( s), or sick leave shall not be entitled for daily or weekend overtime until the
overtime list has been exhausted. Then they may be asked by seniority and according to
rotation.
c. If the bargaining unit me,mber is working as part of his or her regular duties on something
during the day and the job continues into overtime, the person working will continue.
15.
, ,
As safety concerns arise they will be brought to the attention of the Dist~ict through the
Non-Instructional Advisory Committee. Such concerns may include, but are not limited,
to overtime tasks performed in an empty building.
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C. Cafeteria Workers
1. Cook, Lead Cooks and Bakers may be assigned up to a six and one-half (6 1/2) hour day or
a thirty two and one-half (32 1/2) hour week, exclusive of a thirty (30) minute duty free lunch
period daily.
2. Food Service Helpers may be assigned up to a six (6) hour day or a thirty (30).hour week,
exclusive of-a thirty (30) minute duty free lunch period daily.
.
3. Cafeteria Upgrades - In the absence of a Cook, Lead Cook or Baker, Food Service helpers
required to perform the full duties and hours of a Baker, Lead Cook or a Cook shall be paid
the rate of the job performed at the same step.
4. Cafeteria workers (including Cooks, Lead Cooks and Bakers) shall be paid at the overtime
rate for hours worked in excess of thirty-five (35) hours per week. Hours worked in
accordance with Section 5 (below) shaH not be included in the computation of hours for this
section.
5. Cafeteria workers shall be paid at the overtime rate for Dist~ict approved banquets, and/or
special activities outside their normal work hours. The approval of the District must be in
written form. '
6. If school closings announcement due to inclement weather is made later than fifteen (15)
minutes prior to the employee's assigned starting time and the employee is at the work site,
that employee will be paid a minimum of two (2) hours wages.
7. The Master work schedules will be posted on the cafeteria bulletin board(s).
8. Person(s) holding the position' of Clerk as of 7/1/87 will be grandfathered in that position. Any
Food Service Helper may be assigned the duties of the Clerk without a reduction in pay.
9. If additional time is required to meet the needs of a new or existing program such time shall
be offered to food service helpers who are employed but not receiving the full time allowed in
Article X.C.2. before hiring new employees. If an additional person is needed to fulfill the'
needs of the program, then the district will hire additional personnel.
D. Bus Drivers
1. Regular bus drivers will work on a per run (may include multiple trips) basis in the morning
and afternoon when school is in session.
2. a. Only properly certified and approved bus drivers (bargaining unit members) can transport
students in vehicles capable of carrying thirty (30) passengers or more. The
transportation supervisor l11ay continue to transport students during his regular workday.
b. The District will continue to use unit members for normally scheduled runs outside the
District when the District equipment is suitable. The District will, however, maintain the
flexibility to cooperate with other school districts for the tral1sportation of students
,
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involved in special programs or special education' students. Further, the District
maintains the flexibility of hiring an outside carrier for extended trips. (i.e. Whale Watch)
3. Extra Runs
a. Extra runs will be 'assigned to unit members on a rotating basis in acc;:ordance with
seniority provided the District is able to secure the services of a substitute to cover the
regular run of the unit member assigned to the extra run. In the event that the District is
unable to secure the services of a substitute driver to cover that regular'run, the extra run
will not take place. The transportation supervisor will be excluded from the activity run
list. Trips; which involve an overnight, stay, will be assigned to the unit members.
However, should no unit mer:nbers wish to drive at the offered rate of pay, the
transportation supervisor may take the -trip.
b. A list of unit members desiring to be placed on the rotating list(s) for extra runs will be
, provided to the transportation supervisor by the unit shop steward each year in 'the month
of September and again in January. The rotating list(s) will be updated by the unit
, steward and the transportation supervisor on a monthly basis. All assignments will be
properly posted. Activity run assignments shall be posted prior to 3:30 p.m. Friday for the
following' week. All other extra runs, known by the Transportation Supervisor, will be
posted- two (2) days in advance. A copy of all written trip requests will be made available
to the unit shop steward. '
c. Bus drivers will receive the following meal allow'ance:
1. $ 7.50 for trips between 4 and 8 hours.
2. $12.50 for trips of 8 or more hours.
4. Summer School Transportation will be compensated at the rates listed in Appendix A.
5. With the exception of the assignment of an inexperienced driver or any reassignment as a
result of subsection 7 below, the District will reassign bus drivers to their previous year's run if
the following conditions are met:
a) Their performance has been satisfactory;
b) They have met requirements specified by law or regulations.
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6. All routes will be identified and posted by the District on the bus garage bulletin board. Any
personnel changes in. a regular or permanent bus run, after October of each year, must be by
mutual agreement between the driver and the transportation supervisor, except as described
in sub-section '7 below.
7. A driver may be reassigned or transferred from or to another run when the District can
demonstrate that the transfer is in his/her best interest.
8. Vacancies or newly created routes occurring during the school year will be filled giving
preference to th'e most senior driver upon application after posting in accordance with Article
IX-B. .
If a driver is denied preference on the basis of his/her seniority, he/she will be given the
reasons in writing. '
A run will be determined vacant upon the effective date of retirement or termination of the
assigned driver by action of the Superintendent and/or Board. F~rther, a run will be
determined as vacated if the assigned driver is absent or requests relief from his/her run f~:>r
longer than five (5) days for a reason not otherwise defined in this Agreement.
9. Bus Drivers are expected to report to the bus garage fifteen (15) minutes prior to the
scheduled bus departure. If school closing announcement due to inclement weather is made
later than fifteen (15) minutes prior to the employee's reporting time, and the employee is at
the work site, bus drivers will be paid for the one (1) run. .
E. Secretaries and Librarv Clerks
1. Hours of Work .
a) Hours of work for eleven month employees shall be seven (7) hours a day or thirty-five
(35) in a week, from September 1 - June 30; and six (6) hours per day or thirty (30) hours
in a week during the summer recess from July 1 - August 31, excluding lunch.
'b} Hours of work for ten (10) month employees shall be seven (7) hours a day or thirty-five
(35) hours a week from September 1 - June 30 excluding lunch:
2. Secretaries/Clerks will receive regular payments for snow days worked. No Secretary/Clerk
shall be required to report to work on such days 'unless the immediate supervisor of the
employee deems it essential that the employee report to work. If required to work on the
fourth (4th) and any subsequent snow day, the employee will receive an additional one-half
(1/2) of his/her hourly rate for the time worked.
3. On days when school is closed early due to weather, emergency conditions, or school
vacation perio'ds, secretaries/clerks may leave after all students have departed.
4. If the District needs to have the office open during vacation periods, the District will solicit
volunteers within the classification needed. Volunteers will be compensated at time and one-
half (1/2) of his/her hourly rate of pay for the time actually worked. If no volunteers then the
District may require an individual to report. If required to work, the employee will receive time
.
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and one-half (1/2) of his/her hourly rate for the time worked.
5. Secretaries and Library Clerks will be paid at the overtime rate for hours worked in excess of
thirty-five (35) hours per week.
F. Teacher Aides. Computer Aides and Study Hall Monitors.
1. Teacher Aides, Computer Aides and Study Hall Monitors may be assigned up to a seven (7)
hour day or a thirty-five (35) hour week.
2. When called in to work, Teacher Aides, Computer Aides and Study Hall Monitors will receive
. regular payments for snow days. No employee' under this title shall be required to report to
work on such days unless the' immediate supervisor of the employee deems it ess'ential that
the employee report to work. If required to work on the fourth (4th) and any subsequent
snow/emergency day, the employee will receive an additional one-half (1/2) of his/her hourly
rate for the time worked.
3. On days when school is closed early due to weather, emergency conditions, or school
vacation periods, Teacher Aides, Computer Aides and Study Hall Monitors may leave after all
students have departed. .
4. Superintendent's Conference Day(s) will be considered a regular working day(s) for all
employees under this title.
5. Teacher Aides, Computer Aides and Study Hall Monitors will be paid at the overtime rate for
hours worked in excess of thirty-five (35) hours per week. .
6. The normal work year is one hundred eighty-one days. The District may request employees
to work beyond the normal work year. Any employee choosing to work beyond the normal
work year will be compensated at the employee's pro rated salary. If an employee chooses
to refuse the option of working beyond the normal work year, the District reserves the right to
employ an individual(s), at its own discretion, to perform the extra work.
G. Teachinq Assistants
1. Teaching Assistants may be assigned to work up to seven hours and fifteen minutes (7:15).
2. On Fridays, days of holiday dismissal (Thanksgiving, Christmas, Winter, and Spring
vacations), and when school is closed early due to weather or emergency conditions,
Teaching Assistants shall be permitted to leave the building as soon as buses have safely
cleared the school premises.
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3. Teaching Assistants will attend and will be compensated for all Superintendent Conference
Days. When authorized, expenses for attending workshops and conferences will be paid by
the district. .
4. The normal work year is one hundred eighty-one days. The District may request employees
to work beyond the normal work year. Any employee choosing to work beyond the normal
work year will be compensated at the employee's pro rated salary. If an employee chooses
to refuse the option of working beyond the normal work year, the District reserves the right to
employ an individual(s), at its own discretion, to perform the extra work.
5. On normal working days, teaching assistants will have a thirty (30) minute duty free lunch
period and a fifteen (15) minute break.
6. The Teaching Assistants will be given the necessary planning time to prepare for the needs
of the student (s). A determination as to the amount of planning time will be made by the
Building Principal after receiving input from the Teaching Assistant, Teacher and the CSE
Chair. .
7. Teaching Assistants will be evaluated by the supervisor or building principal.
8. If a Teaching Assistant is required to ride the bus with students beyond the regular day, he or
she will be compensated at his or her pro-rated salary. .
H. School Nurse
1. School Nurses may be assigned to work up to. seven hours and thirty minutes (7:30).
2. On Fridays, days of. holiday dismissal (Thanksgiving, Christmas, Winter, and Spring
vacations), and when school is closed early due to weather or emergency conditions,' School
'Nurses shall be permitted to leave the building as soon as buses have safely cleared the
school premises. '.
3. .School Nurses will attend and will be compensated for all Superintendent Conference Days.
They will be able to attend any teacher workshop.
4. ,The normal work is year one hundred eighty-one days. The District may request employees'
to work beyond the normal work year. Any employee choosing to work beyond the normal
work year will be compensated at the employee's pro rated salary. If an employee chooses
to refuse the option of working beyond the normal work year the District reserves the right to
employ an individuaJ(s), at its own discretion, to perform the extra work.
5. On normal working days, school nurses will have a thirty (30) minute duty free lunch period
and a fifteen (15) minute break.
6. School Nurses will be evaluated by their supervisor or building principal.
7. School Nurses will be paid at their pro rated hourly salary for any summer work.
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8. The Elementary School Nurse will be given one half hour (1/2) preparation time each day
during the fifteen week Health Class for fifth grade students.
I. Office Clerks
1. Hours of Work: The Office Clerk may be assigned up to seven (7) hours per day.
2. Work Year: Ten (10) months.
'3. Office Clerks will receive regular payments for snow days worked. No Office Clerk shall be
required to report to work on such days unless the immediate supervisor of the employee
deems it essential that the employee report to work. If required to work on the fourth (4th)
and any subsequent snow day, the employee will receive an additional one-half (1/2) of
his/her hourly rate for the time worked.
4. On days when school is closed early due to weather, emergency conditions, or school
vacation periods, Office Clerks may leave after all students have departed.
5. Office Clerks will be paid at the overtime rate for hours worked in excess of thirty-five (35)
hours per week.
6. Superintendent's Conference Day(s) will be considered a regular working day(s) for all
employees under this title.
J. Ten month Bargaining Unit Members shall be given 1st consideration for summer employment in
their field should such work exist.
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ARTICLE XI
VACATIONS AND HOLIDAYS
A. Twelve (12) month 'employees will be paid for and will not be required to work on the following
Holidays:
'
t~~o~ 'D~y:::::::::::::::':::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ::::::::: : ~ ~~~
Veterans Day 1 day
Thanksgiving Weekend 2 days
Christmas Observance 2 days
New Years Observance : 1 day
Martin Luther King Day 1 day
President's Day ; 1 day
Good Friday 1 day
Me m 0 ri a I Day '. . . .. . .. . .. . .. . .. . .. .. .. . .. . .. .. .. .. . . . .. . .. .. . . . .. .. .. . .. . . .. . . . .. . .. . .. . .. . .. . . . .. .. . .. .. .. . . .. . . .. . .. .. . .. .. .. . . .. . 1 day
Columbus Day.. : 1 day
B. Twelve-month employees shall receive annual vacation as follows:
2 weeks (10 working days) for employees who have completed 1 y~ar of -service
3 weeks (15 working days) for employees who have completed 7 years of service
4 weeks (20 working days) for employees who have completed 20 years of service
ARTICLE XII
,RETIREMENT BENEFIT
A. The District will provide the retirement benefit as specified under Section 41-j pertaining to
unused sick leave.
B. Allowable unused sick leave credit is limited to 165 days and is applicable as additional service
credit on a calendar day basis. This time cannot be used to qualify a member for a benefit.
C. Upon date of hire, every employee will- be informed of specifics of the Pension Plan.
D. After thirty (30) years of service in the District, and solely in the year of retirement, a qualifying
employee will be entitled to five (5) days of pay upon retirement.
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ARTIC'LE XIII
WAGES
A. The following wages shall be in effect for the contract period.
Custodian: Based on 8 hours/day 260 days/year'
98-99 99-00 00-01
17,631 18,006 18,389
17,998 18,380 18,771
18,350 18,763 19,161
18,732 19,130 19,560
19,122 19,528 19,943
19,519 19,935 20,358
19,924 20,349 20,782
20,437 20,771 21,214
20,967 21,306 21,654
21,878 21,858 22,212
22,788 22,808 22,787
23,697 ' 23,756 23,777
24,609 24,704 24,766
25,128 25,655 25,754
25,968 26,196 26,745
26,889 27,072 27,309
28,032 28,223
29,223
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
$tep 9
Step 10
Step 11 .
Step 12
Step 13
Step 14
Step 15
Step 16
Step 17
Step 18
Step 19
Step 20
Step 21
Step 22
01-02
18,780
19,171
19,569
19,975
20,391
20,791
21,223
21,665
22,116
22,574
23,156
23,755
24,788
25,819
26,849
27,882
28,470
29,422
30,465
23
02-03
19,179
19,578
19,986
20,401
20,824
21,258
21,675
22,125
22,586
23,056
23,533
24,140 -
24,765
25,841
26,916
27,990
29~067
29,680
30,672
31,760
03-04
19,587
19,994
20,410
20,835
21,268
21,709
22,161
22,596
23,065
23,546
24,036
24,533
25,166
25,818
26,939
28,060
29,180
30,302
30,941
31,976
33,110
04-05
20,052
20,517
20,944
21,379
21,825
22,278
22,740
23,214
23,669
24,161
24,664
25,178
25,698
26,361
27,044
,
28,219
29,393
30,566
31,741
32,411
33,495
34,683
"Maintenance Person: Based on 8 hours/day, 260 days/year
98-99 99-00 00-01 01-02
18,085 18,469 18,861 1'9,262
18,462 18,854 19,254 19,663
18,823 19,247 19,655 20,072
19,216 19,623 20,065 20,490
19,616 20,033 20,457 20,918
20,024 20,450 20,884 21,326
20,440 20,875 21,319 21',772
20,968 21,309 21,762 22,225
21,511 21,859 22,215 22,687
22,446 22,425 22,788 23,159
23,380 23,400 23,378 23,756
24,315 24,374 24,395 24,372
25,249 25,348 25,410 25,432
25,728 26,322 26,425 26,490
26,611 26,821 27,441 27,548
27,571 27,742 27,961 28,607
28,743 28,921 29,149
29,965 30,150
31,239
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11'
Step 12
Step 13
Step 14
Step 15
,
Step 16
Step 17
Step 18
Step 19
Step 20
Step 21
Step 22
24
02-03
19,671
20,081
,
20,499
20,925
21 ,361
21,807
22,232
22,697
23,170
23,651
24,143
24,766
25,408
26,513
27,616
,
28,719
29,823
30,388
31,431
32,567
03-04
20,089
20,507
20,934
, 21,370
21,814
22,269
22;734
23,177
23,662
24,155
24,656
25,169
25,819
26,488
27,640
28,790
29,940
31,090
31,679
32,767
33,951
04-05
, 20,566
21,043
21,481
21,928
22,385
22,850
23,327
23,814
24,278
24,786
25,302
25,827
26,365
27,045
27,746
28,953
30,158
31,362
32,567
33,184
34,32~
35,564
-.
Groundskeeper (onlv CS Qualifications): Based pn 8 hours/day, 260 days/year
98-99 99-00 00-01 01-02 02-03 03-04
18,085 18,469 18,861 19,262 19,671 20,089
18,462 18,854 19,254 19,663 20,081 20,507
18,823 19,247 19,655 20,072 20,499 20,934
19,216 19,623 20,065 20,490 20,925 21,370
19,616 20,033 20,457 20,918 21,361 21,814
. 20,024 20,450 20,884 21,326 21,807 '22,269
20,440 20,875 21,319' 21,772 22,232 22,734
20,968 21,309 21,762 22,225 22,697 23,177
21,511 21,859 22,215 22,687 23,170 23,662
22,446 22,425 - 22,788 23,159 23,651 24,155.
23,380 23,400 23,378 23,756 24,143 24,656
24,315 24,374 24,395 24,372, 24,766 25,169
25,249 25,348 25,410 25,432 25,408 25,819
25,728 26,322 26,425 26,490 26,513 26,488
26,611 26,821 27,441 27,548 27,616 27,640
27,571 27,742 27,961 28,607 . 28,719 28,790
28,743 28,921 29,149 29,823 29,940
29,965 30,150 30,388 31,090
31,239 31,431 31,679
32,567' 32,767
33,951
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
, Step 8
Step 9
Step '10
Step 11
Step 12
Step 13
Step 14
Step 15
Step 16
Step 17
Step 18
Step 19
Step 20
Step 21
Step 22
25
04-05
20,566
21,043
21,481
21,928
22,385
22,850
23,327
23,814
24,278
24,786
25,302
25,827
26,365
27,045
27,746
.28,953
30,158
31,362
32,567
33,184
34,323
35,564
Groundskeeper (CS Qualifications + Turf Certification & Pesticide Certification when emploved:
Based on 8 hours/day, 260 days/year
98-99 99-00
24,735 25,261
25,249. 25,786
25,728 26,322
26,611 26,821
27,571 27,742
28,743
Step 1
Step 2
Step 3
.Step 4
Step 5
Step 6
St~p 7 .
Step 8
Step 9
Step 10
Step 11
00-01
25,798
26,335
26,882
27,441
27,961
28,921
29,965
01-02
26,346
26,894
27,454
28,024
28,607
29,149
30,150
31,239
26
02-03
26,906
27,466
28,037
28,621
29,215
29,823
30,388
31,431
32,567
03-04
27,478
28,050
28,633
29,229
29,837
30,457
31,090
31,679
32,767
33,951
04-05
28,131
28,783
29,382
29,993
30,617
31 ,254
31,904
32,567
33,184
34,323
35,564
Cleaners: Based 'on 8 hours/day, 260 days/year
98-99 99-00 00-01
14,673 14,985 15,303
14,979 15,297 15,622
15,272 15,616 15,947
15,590 15,921 16,280
15,914 16,25316,598
'16,245 16,590 16,944
16,584 16,935 17,295
'17,015 17,289' 17,655
17,450 17,738 '18,024
18,211 18,192 18,492
18,970 18,985 18,965
19,729 19,776 19,792
20,488 20,567 20,616
20,928 21,359 21,441
21,609 21,817 22,267
22,409 22,527 22,744
.23,361 23,484
24,354
Step 1
Step 2
Step .3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
. Step 13
Step 14 .
Step 15
Step 16 .
Step 17
Step 18
Step 19
Step 20
Step 21
Step 22
01-02
15,628
15,953
16,286
16,625
16,972 .
17,303
17,664
18,030
18,405
18,790
19,278
19,771
20,633
21,492
22,352
23,213
23,711
24,482
25,389
27
02-03
15,960
16,292
16,631.
16,978 ,
17,332
17,693
18,038
18,415
18,796
19,187
19,589
20,097
20,611 .
21,510
22,405
23,302
24,200
24,719
25,522
26,468
03-04
16,299
16,638
16,984
17,338
17,700
18,069
18,445
18,805
19,198
19,595
20,002
20,422
20,951
21,487
22,424
23,357
24,292
25,229
25,770
26,607
27,593
04-05
16,686
17,073
17,428
17,791
18,162
18,541
18,927
19,321
19,698
20,110
20,526
20,952
21,392
21,946
22,508
23,489
24,466
25,446
. 26,427
26,994
. 27,871
28,904
, .
".
Food Service Helper:
98-99
6,986
7,132
7,271
7,423
7,577
7,734
7,895
8,099
8,309
8,670
9,030
9,393
9,752
9,963
10,284
10,665
Step 1
Step 2
Step 3
Step .4
Step 5
Step 6
Step 7 .
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
Step 14
Step 15
Step 16
Step 17
Step 18
Step 19
Step 20
Step 21
Step 22
Based on 5~ hou!"s/day, 180 days/year
99-00 00-01 01-02
7,134' 7,286 7,441
7,283 7,437 7,596
7,435 7,593 7,753
. 7,580 7,751 7,916
7,738 7,902 . 8,080
7,899 8,067 8,238
8,063 8,235 8,410
. 8,231 8,406 8,585
8,443 8,581 8,763
8,662 8,802 8,946
9,038 9,030 9,176
9,414 9,'422 9,414
9,792 9,814 9,822
10,166 10,208 10,231
10,386 10,598 10,642
10,721 10,827 11,048
11,118 11,177 11,287
11,591 11,652
12,084
28
02-03
. 7,599
7,757
7,919
8,083
8,252
8,423
8,588
8,767
8,950
9,135
9,326
9,566
9,814
10,239
. 10,666
11,094
11,518
11,767
12,147
12,598
03-04
7,760
7,922
8,087
8,256
8,427
8,603
8,781
8,953
9,140
9,330
9,523
9,722
9,973
10,231
10,674
11,119
11 ,565
12,008
12,267
12,663
13,133
04-05
7,944
8,129
8,298
8,471
8,648
8,827
9,012
9,198
9,378
9,574
9,773
. 9,975
10,184
10,447
10,717
11,181
11,647
12,114
12,578
12,850
13,264
13,757
"Cafeteria Clerk: Based on 6 hQurs/day, 180 days/year
98-99 99-00 00-01 01-02
6,809' 6,954 7,102 7,253
6,950 7,098 7,250 7,404
7,086 7,245 7,400 7,558
7,234. 7,387 7,553 7,715
7,384 7,541 7,701 7,874
7,538 7,698 7,861 8,028
7,695 7,858 8,025 8,195
7,894 8,022 8,192 8,366
8,097 8,229 8,363 8,540
8,454 8,441 a,579 8,718
8,808 8,813 8,800 . 8,944
9,163 9,182 9,188 9,174
9,516 9,552 9,572 9,578
. 9,725 9,920 9,958 9,979
. 10,055 10,138 10,342 10,381
10,429 10,482 10,569 10,782
. 10,872 10,927 11,018
11,334 11,391
11,816
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
. Step 12
Step 13
Step 14
Step 15
Step 16
Step 17
Step 18
Step 19
Step 20
Step 21
Step 22
29
02-03
7,407
7,561
7,719
7,879
8,043
8,209
8,369
. 8,543
8,722
8,903
9,089
9,324
9,564
9,985
10,403
10,822
11 ,240
11,486
11,875
12,318
03-04
7,564
7,722
7,882
8,047
8,214
8,385
8,558
8,725
. 8,906
9,093
.9,281
9,475
9,720
9,970
10,409
10,845
11 ,282
11,718 .
11,974
12,380
12,842
04-05
7,744
7,923
8,089
8,256
8,429
8,604
8,783
8,965
9,139
9,329
9,525
. 9,722
9,925
10,182
10,444
10,903
11 ,360
11,818
12,275
12,543
12,968
13,452
'.
Baker: Based on 6 1/2 hours/day, 180 days/year
98-99 99-00 00-01
8,594 8,777 8,964
8,773 8,959 9,150
8,946 9,146 9,340
9,132 9,326 9,535
9,322 9,520 9,722
9,516 9,718 9,925
9,714 9,920 10,131
9,964 10,127 10',342
10,221 10,387 10,557
10,665 10,655 10,828
11,109 11,118 11,108
11,552 11,581 11,591
',
11,994 12,043 12,073
12,244' 12,504 12,555
12,648 12,764 13,035
13,096 13,186 13,306
, 13,653 13,746
14,233
, Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
'Step 11
Step 12
Step 13
Step 14
Step 15
Step 16
Step 17
Step 18
Step 19
Step 20
'
Step 21
Step 22
01-02
9,'154
9,345
9,539
9,737
9,940
10,135
10,347
10,562
10,782
11,006
11 ,288
11 ,580
12,084
12,586
13,089
13,589
13,872
14,330
14,838
30
02-03
9,349
9,543
9,742
9,944
10,151
10,362
10,566
10,787
11,011
11 ,240
11,474 ,
11,768
'
12,072
12,598
13,121
13,645
14,167
, 14,462
14,939
15,469
03-04
9,548
9,746
9,949
10,156
10,367
1 0,582
10,802
11,015
11 ,245
11,479
11,718
11,962
12,268
12,585
13,133
13,679
,
14,225
14,769
15,077 ,
15,574
16,126
04-05
9,775
10,002
10,209
10,422
10,638
10,859
11,085
11,315
11,538
11 ,779
12,024
12,275
12,530
12,851
13,183
13,757
14,329
14,901
15,471
15,793
16,314
16,892
"Lead Cook:
Step 1
Step 2
Step 3
, Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
Step 14
Step 15
Step 16
Step 17
Step 18
Step 19
Step 20
Step 21
Step 22
Based on 6 1/2 hours/day, 180 days/year
98-99 99-00 00-01 01-02
9,584 9,788 9,996 10209
9,784 9,992 10,204 10,421
9,957 10,200 10,416 10,638
10,142 10,380 10,633 10,859
10,332 10,574 10,821 10,085
10,527 10,771 10,023 11,281
10,724 . 10,975 11,229 11,491
10,975 11,180 11,441 11,706
11,232 11',442 11,655 11,927
11,676 11,709 11,928 12,150
12,119 12,172 12,207 12,435
12,563 12,634 12,690 12,726
13,005 13,097 13,171 13,229
13,254 13,558 13,654 13,731
13,659 13,818 14,134 13,234
14,107 14,239 14,405 14,735
14,707 14,845 15,017
15,332 15,475
15,983
31
02-03
10,425
10,642
10,864
11,090
11,321
11,556
11,17?
11,980
12,204
12,434
12,667
12,964
13,267
13,79?
14,314
14,839
15,36?
15,655
- 16,133
16,663
03-04
10,647
10,869
11 ,095
11,326
11,561
11,802
12,047'
12,260
12,489
12,723'
12,963
13,205
13,515
13,830
14,377
14,923
15,470
16,014
16,321
16,819 .
17,371
. 04-05
10,900
11 ,153
11 ,385
11 ,622
11 ,863
12,110
12,362
12,620 .
12,843
13,082
13,327
13,578
13,832
14,157
14,487
16,060
15,632
16,204
16,775
17,096
17,618
18,196
Teachinq Assistant: Based on 7% hours/day, 180 days/year
98-99. 99-00 00-01 01-02
13,484 13,771 14,064 14,363
13,764 14,057 14,356 14,662
14,034 14,349 14,654 14,966
14,327 14,630 14,959 15,277
14,624 14,936 15,252 15,595
14,929 15,246 15,571 15,900
15,239. 15,563 15,894 . 16,233
15,751 15,887 1.6,224 16,569
16,328 16,420 16,562 16,914
16,874 17,022 17,118 17,266
17,504 1.7,591 17,745 17,846
18,176 18,248 18,339 18,499
18,948 19,024 19,118
19,753 19,833
20,593
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
Step 14
Step 15
Step 16
Step 17 .
Step 18
32
02-03
. 14,668
14,973
15,285 .
15,602
15,926
16,258
16,576
16,923
17,273
17,633
18,000
18,604
19,285
19,931
20,676
21 ,468
03-04
14,980
15,291
15,609
15,935
16,265
16,603
16,949
17,280
17,642
18,007
18,382
18,765
19,395
20,105
20,778
21,555
22,380
04-05
15,336
15,692
16,017
16,350
16,692
. 17,038
17,392
17,754 .
18,101
18,480
18,862
19,255
19,656
20,316
21,060
21,765
22,579
23,443
Computer Aide: Based on 6 hours/day, 180 days/year
98-99 99-00 00-01 01-02
7,782 7,947 8,116 8,288
7,944 8,113 8,285 8,461
8,100 8,282 . 8,458 8,637
8,269 8,444 8,634 8,817
8,440 8,620 8,803 9,001
8,617 8,799 8,986 9,177.
8,797 8,983 9,173 9,368
9,023 9,171 9,365 9,563
9,255 9,406 9,561 9,763
9,469 9,648 9,806 9,967
9,760 9,871 10,058, 10,223
10,049 10,175 10,291 10,485
10,429 10,476 10,607 10,728
10,636 10,872 10,921 11,058
10,990 11,088 11,334 11,385
11,341, '11,457 11,559 11,816
.
.
11 ,823 11,944 12,050
12,325 12,452
12,849
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
Step 14
Step 15
Step 16
Step 17
Step 18
Step 19
Step 20
Step' 21
Step 22
33
02-03
8,464
8,640 .
8,821
9,004-
9,192
9,384
9,567
9,766.
9,969
10,178
10,391
10,657
10,931
11 ,184
11 ,528
11,869
12,318
12,562
12,981
13,395
03-04
8,644
8,824
9,007
9,196
9,387
9,583
9,783
9,974
10,181
10,393
10,611
10,833
11,110
11,396
11,659
12,018
12,373
12,842
13,096
13,533
13,964
04-05
8,849
9,055
9,243
9,435
9,633
9,833
10,038
10,248
10,448
10,665
10,887
11,115
11 ,348
11 ,638
11,937
12,213
12,589
12,961
.
13,452
13,718
14,176
14,627
Teacher Aides: Based on 6 hours/day, 180 days/year
98-99 99-00 0.0-01 01-02
7,190 7,343 7,499 7,658
7,339 7,496 7,655 7,818
7,483 7,651 7,815 7,980
7,638 7,801 7,976 8,147
7,797 7,963 8,133 8,315
7,958 8,128 8,301 8,479
8,124 8,296 8,473 8,654
8,334 8,469 8,649 8,833
8,547 8,688 . 8,829 9,017
8,731 8,910 9,057 9,204
8,991 9,102 9,289 9,442
9,250 9,373 . 9,489 9,684
9,596 9,643 9,771 9,892
9,786 10,004 10,053 10,186
10,140 10,202 10,429 10,480
10,513 10,571 10,636 10,872
10,960 11,020 11,088
11,426 11,488
11,912
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
.
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
Step 14
Step 15
Step 16
Step 17
Step 18
Step 19
Step 20
Step 21 .
Step 22
34
02-03
7,821
7,983
8,150
8,319
8,493
8,668
8,839
9,022
9,208
9,400
9,595
9,843
10,096
10,312
10,619
10,925
11 ,334
11,559
11,976
12,418
03-04
7,987
8,153
8,322
8,496
8,673
8,854
9,036
9,215
9,405
9,599
9,800
.10,003
10,261 .
10,525
10,750
11,070
11,389
11,816
12,050
12,485
12,946
04-05
8,177
. 8,366
8,540
8,717
8,900
9,085
9,275
9,465
9,653
9,852
10,055
10,266
10,478
10,74&
11,025
11,261
11,596
11,930
12,37.7
12,622
13,078
13,561
Study Hall Monitor: Based on 6 1/4 hours/day, 180 days/year
98-99 99-00 00-01 01-02
7,873 8,040 8,211 8,385
8,037 8,208 8,382 8,560
.
8,194 8,379 8,557 8,738
8,366 8,542 8,735 8,921
8,539 8,722 8,905 9,106
8,717 8,902 9,093 9~283
8,898 9,087 9,280 9,479
9,216 9,276 9,473 9,674
9,451 9,608 9,670 9,876
9,646 9,853 10,016 10,081
9,923 10,056 10,272 10,442
10~201 . 10,345 10,483 10,709
10,570 10,635 10,785 10,929
10,769 11,019 11,087 11,243
11,148 11,227 11,487 11,558
11,548 11,622 11,704 11,975
12,039 12,116 12,201
12,551 12,631
13,084
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
Step 14
Step 15
Step 16
Step 17
Step 18
Step 19
Step 20
$~ep 21
Step 22
35
02-03
8,563
8,741
8,924
9,109
9,300
9,493
9,678
9,882
10,085
10,296
10,509
10,886
11 ,164
11,393
11,721
12,049
12,484
12,720
13,168
13,640
03-04
8,745
8,927
9,112
9,303
9,496
9,695
9,896
10,089
10,302
10,514
10,734
10,956
11,349
11 ,638
11,877
12,219
12,561
13,015
13,261
13,728
14,220
I
04-05
8,953
9,160
9,351
9,545
9,745
9,947
10,156
10,366
10,568
10,791
11,013
11,244
11,476
11,888
12,191
12,441
12,799
13,158
13,633
13,891
14,380
14,895
I
I
. I
Mechanic (Annual Salary)
98-99 99-00 00-01 01-02 02-03 03-04 04-05
Step 1 22,574 23;054 23,544 24,044 24,555 25,077 25,673
Step 2 23,043 23,533 24,034 24,545 25,066 25,599 26,268
Step 3 23,496 24,022 24,533 25,055 25,588 26,131 26,815
Step 4 23,985 24,495 25,043 25,576 26,120 26,675 27,372
Step 5 24,483 25,004 25,536 26,107 26,663 27,230 27,942
Step 6 24,993 25,524 26,067 26,621 27,217 27,796 28,523
Step 7 25,513 26,055 26,609 . 27,175 27,752 28,374 29,116
Step 8 26,174 26,597 . 27,162 27,740 28,330 28,931 29,722
Step 9 26,849 27,286 27,727 28,316 . 28,919 29,534 30,305
Step 10 28,014 27,990 28,446 28,905 29,519 30,148 30,937
Step 11 29,180 29,205 29,180 29,655 30,133 30,774 31,580
Step 12 30,347 30,420 30,446 30,420 30,915 31,414 32,236
Step 13 31,514 31,637 31,713 31 ,740 31,713 32,229 32,906
Step .14 32,152 32,853 32,982 33,061 33,089 33,061 33,760
Step 15 33,254 33,518 34,249 34,384 34,466 34,495 34,631
Step 16 35,237 34,667 34,943 35,705 35,845 35,931 36,134
Step 17 36,735 36,140 36,428 . 37,222 37,368 37,638
Step 18 38,296 37,676 37,976 38,804 39,143
Step 19 39,924 39,277 39,590 40,647
Step 20 41,621. 40,946 41,471
Step 21 43,390 42,891
Step 22 45,451
. ,
36
Activitv Run (per run)
98-99 99-00 00-01 01-02 02-03 03-04 04-05
Step 1 19.47 19.88 20.30 20.73 21.17 21.62 22.13
Step 2 19.87 20.30 20.72 21.16 21.61 22.07 22.65
Step 3 20.26 20.71 21.16 21.60 22.06 22.53 23.12
Step 4 20.67 21.12 21.59 22.06 22.52 23.00 23.60
Step 5 21.10 21.55 22.02 22.51 23.00 23.48 24.09
Step 6 21.55 22.00 22.47 22.96 23.47 23.98 24.60
Step 7 21.99 22.47 22.94 23.42 23.94 24.47 25.12
Step 8 22.56 22.92 23.42 23.91 24.42 24.96 25.63
Step 9 23.13 23.52 23.89 24.42 24.93 25.46 26.15
Step 10 24.14 24.11 24.52 24.91 25.46 25.99 26.67
Step 11 25.16 25.17 25.13 25.56 25.97 26.54 27.22
Step 12 26.18 26.23 26.24 26.20 26.65 . 27.07 27.80
Step 13 27.18 27.29 27.34 27.36 27.31 27.78 28.36
Step 14 27.72 28.34 28.45 28.50 . 28.52 28.47 29.10
Step 1 ~28.69 28.90 29.54 29.66 29.71 29.73 29.82
Step 16 29.70 29.91 30.13 30.80 30.92 30.97 31.14
Step 17 30.96 31.18 31.41 32.11 32.23 32.44
Step 18 32.28 32.51 32.74 33.47 33.76
Step 19 33.65 33.89 34.13 35.06
Step 20 35.08 35.33 35.75
Step 21 36.57 37.01
Step 22 38.31
37
Bus Drivers - MorninQ Run: Based on 180 days/year
98-99 99-00 00-01 01-02
3,503 3,577 3,653 3,731
3,576 3,652 3,729 3,808
3,647 3,728 3,807 3,887
3,722 3,802 3,886 3,969
3,799 3,880 3,964 4,051
3,878 3,960 4,045 4,132
3,958 4,043. 4,128 4,217
4;062 4,126 4,215 4,303
4,165 4,235 4,301 4,394
4,345 4,342 4,415 4,484
4,528 4,530 4,527 4,603
4,711 4,720 4,723 4,719
4,891 4,911 4,921 4,924
4,990 5,099 5,120 . 5,130
5,165 5,202 5,316 5,338
5,347 5,385 5,423 5,542
5,574 5,614 5,653
5,811 5,853
6,058
Step 1
Step 2
Step 3 .
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11 .
Step 12
Step 13
Step 14 .
. Step 15
Step 16
Step 17
Step 18
Step 19
Step 20
Step 21
Step 22
38
02-03
3,810
3,890
3,970
4,052
4,138
4,223
4,308
4,396
4,486
4,581
4,675
4,799
4,920
5,133
5,348
5,565
5,778
5,893
6,102
6,315
. 03-04
3,891
3,972
4,055
4,139
4,224
-4,314
4,402
4,491
4,583
4,677
4,776
4,874
5,003
5,129
5,351
5,575
5,802
6,024
6,143
6,361
6,583
04-05
3,983
4,076
4,161
4,248
4,336
4,425
4,519
4,611
4,704
.4,801
4,899
5,003
5,106
5,241
5,373
5,605
5,840
6,078
6,310
6,435
6,663
.6,896
Bus Drivers - Afternoon Run: Based on 180 days/year
98-99 '. 99-00 00-01 01-02
3,503 3,577 3,653 3,731
3,576 3,652 3,729 . 3,808
3,647 3,728 3,807 3,887
3,722 3,802 3,886 3,969
3,799 3,880 3,964 4,051
3,878 3,960 4,045 4,132
3,958 4,043 4,128 4,217
4,062 4,126 4,21'5 4,303
4,165' 4,235 4,301 .4,394
4,345 4,342 4,415 4,484
4,528 4,530 4,527 4,603
4,711 4,720 4,723 4,719
4,891 4,911 4,921 4,924
4,990 5,099 5,120 5,130
5,165 5,202 5,316 5,338
5,347 5,385 5,423 5,542
5,574 5,614 5,653
5,811 5,853
6,058
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
Step 14
Step 15
Step 16
Step 17
Step 18
Step 19
Step 20
Step 21
Step 22
39
02-03
3,810
3,890
3,970
4,052
.
4,138
4,223
4,308
4,396
4,486
4,581
4,675
4,799
4,920
5,133
5,348
5,565
5,778
5,893
6,102
6,315
03-04
3,891
3,972
4,055
4,139
4,224
4,314
4,402
4,491
4,583
4,677
4,776
4',874
5,003
5,129
5,351
5,575
5,802
6,024
6,143
6,361
6,583
04-05
3,983
4,076
4,161
4,248
4,336
4,425
4,519
4,611
4,704
4,801
4,899
5,003
5,106
5,241
5,373
5;605
5,840
6,078
6,310
6,435
6,663
6,896
10 Month Librarv .Clerk: Based on 7 hours/day, 200 days/year
98-99 99-00 00-01 01-02 02-03 03-04 04-05
Step 1 10,845 11,075 11,310 11,550 11,795 12,046 12,332
Step 2 11,070 11,306 11,546 11,791 12,041 12,296 12,618
Step 3 11,287. 11 ,540 11,787 12,037 12,292 12,553 12,880
Step 4 11,522 11,767 12,030 12,288 12,549 12,814 13,149
Step 5 11,761 12,012 . 12,267 12,541 12,810 13,082 13,423
Step 6 12,005 12,261 12,523 12,788 13,074 13,354 13,703
Step 7 12,257 12,515 12,782 13,055 13,331 13,630 13,988
Step 8 12,573 12,778 13,047 13,325 13,610 13,898 14,277
Step 9 12;897 13,107 13,321 13,601 13,891 14,188 14,558
Step 10 13,379 13,445 13,664 13,887 14,179 14,481 14,862
Step 11 13,894 13,948 14,016 14,245 14,477 . 14,782 15,169
Step 12 14,613 14,484 14,541 14,612 14,850 15,092 15,484
Step 13 16,189 15,234 15,100 15,159 15,233 15,481 15,809
Step 14 17,768 16,877 15,881 15,742 15,803 15,880 16,216
Step 15 19,345 18-,523
. 17,594 16,556 16,411 16,475 16,634
Step 16 20,923 20,167 19,310 18,342 17,260 17,108 17,258
Step 17 21,812 21,024 20,131 19,122 17,994 . 17,921
Step 18 22,739 21,918 20,987 19,935 18,849
Step 19 23,705 22,850 21,879 20,882
Step 20 24,712 23,821 22,918
Step 21 25,762 24,952
Step 22 26,986
40
11 Month Secretary (Steno.):
Based on 7 hours/day for 200 days/year and 6 hours/day for 20 days/year
98-99 99-00 00-01 01-02 02-03
14,320 14,624 14,935 15,252 15,576
14,618 14,929 15,246 15,570 15,900
14,905 15,239 15,563 15,894 16,232
15,214 15,538 15,887 16,224 16,569
15,531 15,861 16,198 16,562 16,914
15,855 '16,191 16,535 '16,886 17,266
16,185 16,529 16,879 17,238 17,604
16,603 16,873 17,231 17,596 17,971
17,029 17,309 17,590 17,963 18,344
17,665 17,753 18,045 18,338 18,726
18,347 18,416 18,508 18,812 19,117
19,203 19,127 19,199 19,295 19,612
20,061 20,019 19,940 20,015 20,115
21,063' 20,914 20,870 20,787 20,866
21,913 21,958 21,803 21,757 21,670
22,767 22,844 22,891 22,730 22,682
23,619 23,735 23,815 23,864 23,696
24,473 24,623 24,744 24,827 24,878
25,321 25,513 25,669 25,796 25,882
26,174 26,397 26,597 26,760 26,892
27,286 27,519 27,727 27,897
28,446 28,689 28,905
29,655 29,908
30,915
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
Step 14
,
Step 15
Step 16
Step 17
Step 18
Step 19
Step 20
Step 21
Step 22
Step 23
Step 24
Step 25
Step 26
41
03-04
15',907
16,238
16,576
16,922
17,273
17,633
18,000
18,352
'
18,735
19,124
19,522
19,929
20,446
20,970
21,753
22,591
23,646
24,703
25,935
26,982
28,035
29,083
30,133
31,179
32,229
04-05
16,285
16,663
17,009
17,363
17,726
18,093
18,471
18,855
19,224
19,625
20,032
20,449
20,876
21,417
21 ,966
22,786
23,664
24,769
25,876
27,167
28,264
29,367
30,464
31,564
32,660
33,760
""
Office Clerk: Based on 6 hours/day, 190 days/year
98-99 99-00 00-01 01-02
8,122 8,295 8,471 8,651
8,291 8,467 8,648 .8,831
8,454 8,643 8,827 9,016
8,629 8,813 9,010 9,202
8,809 8,996 9,188 9,393
8,992 9,183 9,378 9,578
9,180 9,374 9,573 9,777
9,777 9,570 9,772 9,980
10,021 10,193 9,977 10,187
10,211 10,447 10,626 10,401.
10,485 10,645 10,891 11,078
10,760 10,931 11,097 11,354
11 ,125 11,217 11,396 11,569
11,325 11,598 11,694 11,880
11,700 11,806 12,091 12,191
.12,092 12,197 12,308 12,605
. 12,606. 12,715 12,831
13,142 13,255
13,701
Step 1
Step 2
Step 3
Step 4 .
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
Step 14
St~p 15
Step 16
Step 17
Step 18
Step 19
Step 20
Step 21
Step 22
42
02-03
8,835
9,019
9,206
9,399
9,593
9,792
9,985
10,193
10,404
10,620
10,843
11 ,549
11,837
12,061
12,385
12,709
13,141
13,376
13,818
14,283
03-04
9,023
9,210
9,402
9,597
9,798
10,001
10,208
10,409
10,626
10,846
11,071
11,304
12,040
12,340
12,574 .
12,911
13,249
13,699
13,944
14,405
14,890
'I
. 04-05
9,237
9,452
9,647
9,849
10,053
10,263
10,476
10,693
10,903
11,131
11,361
11,597
11,841
12,612
12,926
13,171
13;524
13,878
14,350
14,606
15,089
15,597
Reqistered Nurse: Based on 7~ hours/day, 180 days/year,
98-99 99-00 00-01 01-02 02-03 03-04 04-05
Step 1 20,961 21,406 21,861 22,326 22,800 23,285 23,838
Step 2 21,397 21,852 22,316 22,790 23,275 23,769 24,391
Step 3 21,817 22,306 22,781 23,264 23,759 24,264 24,898
Step 4 22,271 22,744 23,254 ' 23,749 24,253 24,769 25,417
Step 5 22,735 23,218 23,711 24,242 24,758 25,284 25,946
Step 6 23,208 23,701 24,205 24,719 25,272 25,810 26,485
Step 7 23,749 24,194 24,708 25,234- 25,770 26,346 27,036
Step 8 24,758 25,222 25,758 26,306 26,865 27,597
Step 9 25,810 26,294 26,853 27,424 28,141
Step 10 26,907 27,411 27,994 28,727
Step 11 28,051 28,576 29,324
Step 12 29,243 29,933
Step 13 30,632
Garaqe Helper:
98-99 99-00 00-01 01-02 02-03 03-04 04-05
Step 1 8.33 8.51 8.69 8.87 9.06 9.25 9.47
Step 2 8.51 8.68 8.87 9.06 :9.25 9.45' 9.69
Step 3 8.87 9.05 9.25 9.45 9.64 9.90
Step 4 9.25 9.43 9.64 9.85 10.10
Step 5 9.64 9.83 10.05 10.32
Step 6 10.05 10.25 10.53
Step 7 10.48 10.74
Step 8 10.98
'.
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Assistant Mechanic: Based on 6 hours/day, 180 days/year + 8 hours/day, 80 days
98-99 99-00 00-01 01-02 02-03 03-04
14,579 14,889 15,205 15,528 15,858 16,195
14,883 15,199 15,522 15,851 16,188 16,532
15,169 15,516 15,845 16,182 16,525 .16,876
15,493 15,814 16,175 16,518 16,870 17,227
15,815 "16,151 16,486 16,862 17,220 "17,587
16,138 16,487 16,837 17,187 17,579 17,952
16,479 16,824 17,188 17,553 17,917 18,326
16,909 17,179 17,539 17,918 18,299 18,678
17,339 17,628 17,909 18,284 18,680 19,077
18,093 18,076 18,377 18,670 19,061 19,474
18,845 18,862
" 18,844 19,158 19,463 19,871
19,599 19,646 19,664 19,645 19,972 20,290
20,352 20,432 20,481 20,500 20,480 20,821
20,782 "21,217 21,300 21,351 21,371 21,350
21,482 21,665 22,119 22,205 22,258 " 22,279
22,234 22,395 22,586 23,059 . 23,149 23,204
23,179 23,347 23,546 24,039 24,133
24,164 24,339 24,547 25,061
25,191 25,373 25,590
26,262 26,451
27,378
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
Step 14
Step 15
Step 16
Step 17
Step 18
Step 19
"
Step 20
Step 21
Step 22
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04-05
16,580
16,964
17,317
17,678
18,045
18,422
18,805
19,196
19,565
19,983
20,399
20,815
21,254
21,810
22,364
23,337
24,306
25,279
26,251
26,806
27,707
28,678
ARTICLE XIV
HEALTH INSURANCE
A. 1. Effective July 1 1998, the Districtwillprovide the following Health Insurance
Coverage for employees hired prior to July 15, 1985:
a. Employees who work twenty (20) or more hours weekly
1998-1999
1999-2000
2000-2001
2001-2002
2002-2003
2003-2004
2004-2005
Employee
100%
100%
100%
95%
93%
90%
90%
Dependents
100%
100%
100%
95%
93%
90%
90%
b. Bus Drivers (2 runs a.m. & p.m.) BDCES
1998-1999
1999-2000
2000-2001
2001-2002
2002-2003
2003-2004
2004-2005
Employee
. 100%
100%
100%
95%
93%
90%
90%
Dependents
50%
50%
50%
95%
93%
90%
90%
2. Effective July 1, 1998, the Districtwillprovide the following Health Insurance
Coverage for employees hired on or after July 15, 1985 but prior to July 1, 1991:
a. Employees who work twe~ty (20) or more hours weekly
1998-1999
1999-2000
2000-2001
2001-2002
2002-2003
2003-2004
2004-2005
. Employee
90%
90%
90%
92%
91%
90%
90%
Dependents
50%
50%
50%
92%
91%
90%
90%
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b. Bus Drivers (2 runs a.m. & p.m.) BOCES
1998-1999
1999-2000
2000-2001
2001-2002
2002-2003
2003-2004
2004-2005
Employee
90%
90%
90%
92%
91%
90%
90%
Dependents
50%
50%
50%
92%
91%
90%
90%
3. Effective July 1, 1998, the District will provide the following Health Insurance
Coverage for employees hired on or after July 1, 1991:
a. Employees who work thirty (30) or more hours weekly
1998-1999
1999-2000
2000-2001
2001-2002
2002-2003
2003-2004
2004-2005
Employee
50%
50%
50%
75%
85%
90%
90%
Dependents
50%
50%
50%
75%
85%
90%
90%
b. Bus Drivers (2 runs a.m. & p.m.) BOCES
1998-1999
1999-2000
2000-2001
2001-2002
2002-2003
2003-2004
2004-2005
Employee
50% .
50%
50%
75%
85%
90%
90%
Dependents
50%
50%
50%
75%
85%
90%
90%
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B. Present double run drivers will not lose their insurance benefits should they be reduced to
single run status by District action.
Present single run drivers not driving a double run on or before June 30, 1984 will no
longer receive the insurance benefit. (This benefit terminates on June 30, 1984.)
All drivers hired after March 12, 1982 will be eligible for district-paid insurance ben~fits
only when they are driving a double run. If a driver hired after that date is reduced from a
double run to a single run, his/her insurance will be carried through the end of the school
year. .
C. The District will provide a $5000 life insurance policy for all employees who are eligible for
benefi~. .
D. Coveraqe
Any employee who has a spouse who is an active or retired employee of the district
(regardless of bargaining unit) shall be eligible for either two (2) individual coverages or
one (1) dependent care coverage with the district with the district share of the premium
cost in accordance with Section A (above). In no event will any employee who has a
.
spouse w~o is an active or retired employee of the district (regardless of bargaining unit)
be eligible for coverage under two (2) dependent care coverages.
E. Special Provisions
Employees who qualify for Health Insurance coverage under Section A. above and who
elect to participate in the health insurance coverage, commencing with the 2001-2002
year, will receive a stipend which will be the dollar equivalent to the percentage of co-pay
for that particular year. This section will cease to exist upon the retirement of all
employees hired prior to 7/15/85.
F. Health .Insurance in Retirement .
Except as indicated in this section, all employees who qualify for Health Insurance
coverage in retirement shall co-pay at the same level as active employees as exists at the
date of retirement for the duration of the retirement. Solely for individuals covered under
Section A.1 above, the premium co-pay level at retirement shall be as follows, for the
duration of retirement: .
Year in which the retirement is
effective
1998-1999
1999-2000
2000-2001
2001-2002
2002-2003
2003-2004
2004-2005
Percent of premium
Co-payment
0%
0%
0%
0%
0%
5%
10%
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ARTI'CLE XV
TAx SHELTERS
The parties agree to permit payroll deductions for the purpose of Tax Shelter Annuities provided that
only one (1) carrier will be permitted. Effective date of selected plan will be October 1985.
ARTICLE XVI
NEGOTIATIONS PROCEDURE
A. The District agrees 'that it will provide the Union with ten (10) copies of the proposed budget.
Upon request, the Union will be provided with pertinent financial information. The term "Collective
Bargaining Negotiations" shall include wages, hours, and other conditions of employment as can
be agreed upon between the representatives of the District and of the Union.
B. The District will provide a printed copy of this Agreement to each employee covered herein.
ARTICLE XVII
UNION BUSINESS
A. The President of the Union, or his designee, shall have three (3) days per year granted for union
business, including ,attendance at the NYSUT Representative Assembly, without diminution of
salary, sick leave or personal leave.
B. A copy of the agenda will be furnished to the Union President prior to all public Board meetings
and a copy of the minutes of all public Board meetings will be furnished to the Union President as
soon as they are available.
C. Upon ratification of this agreement, the parties shall establish and continue a Labor
Management Committee. The makeup of said committee shall consist of the president and the
chief negotiator for the Association, and the superintendent and another individual chosen by
the superintendent. Nothing shall preclude the invitation for others who may be deemed
appropriate to the issues being discussed to attend the meeting(s) of the Labor Management
Committee. The purpose of the committee will be to discuss matters of concern to both the
Association and the District. ' '
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ARTICLE XVIII
UNION SECURITY
A. The District wi'll deduct from the employees' pay dues as designated by the Union for membership
in the Union on the basis of individually signed voluntary deduction authorization cards in the form
agreed to by the District and the Union.
B. Authorizations and deductions of dues from employees' pay shall remain in effect until the
expiration of this Agreement except in the case of a violation of the Agreement by the Union
and/or a direction by PERB releasing the District from this obligation.
C. The Union shall certify to the Board in writing the current rate of its membership dues. The Union
shall give the Board thirty (30) days notice prior to the effective date of any change in membership
dues.
D. Dues deduction shall be made in equal installments beginning with the first pay period in October.
No later than two (2) weeks prior to the first scheduled paycheck in October, the Union shall
'provide the Board with a list and necessary signed dues authorization cards of those members
who have voluntarily authorized the Board to deduct dues for the Union.
E.. Officers and Stewards - The District recognizes the right of the Union to designate officers ~nd
job stewards from within the bargaining unit. The Union will normally notify the District within ten
(10) days of the appointment or election of any of its officers or stewards as to the names of the
persons so designated, their office or stewardship, the ,effective date of thei~ serviceand their
length of their term. The authority of the officers and job stewards so designated by the Union
shall be as follows:
1. The investigation and presentation of grievances in accordance with the provisions of the
Agreement. .
.
ARTICLE XIX
EVALUATION
A. A "Non-Instructional Advisory Committee" will be established and one (1) function of said
committee shall be to advise.the District on the format of evaluations.
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ARTICLE XX
DISCIPLINE
A. Any employee who has a work related problem has the right to meet with the Superintendent in
order to present his/her side of the issue. In the event that an employee appeals an action of the
District, such appeal mus,t take place within five (5) working days of the action of the District. The
employee will have the right to union representation at such an appeal hearing.
ARTICLE XXI
GRIEVANCE PROCEDURE
A. Definitions:
1. Employee shall mean any employee as defined in the Definitions Section of this Agreement.
2. Superintendent shall mean the Superintendent of Schools, or his designee.
3. Grievance shall mean any claimed violation, misinterpretation or inequitable application of the
terms of this Agreement.
4. An aggrieved employee shall mean any employee, group of employees or the Ticonderoga
Support Services Association.
5. Wherever used, the term "days" shall mean working days.
6. The immediate supervisor shall be the Supervisor of Operations & Maintenance for custodial
and maintenance personnel, the Supervisor of Transportation for bus drivers and mechanics
and the Cook Manager for cafeteria personnel.
7. The interm~diate supervisor shall be the Director of Transportation, Operations &
Maintenance for custodial and maintenance personnel.
B. Basic Principles:
1. It is the intent of this procedure to provide for the orderly settlement of differences in a fair
and equitable manner. The resolution of a grievance at the earliest possible stage is
encouraged. The number of days indicated at each level shall be a maximum. Every effort
will be made to expedite the process.
2. . An aggrieved employee shall have the right to present grievances in accordance with these
procedures, free from coercion, interference, restraint, discrimination or reprisal.
3. An employee shall have the right to be represented at any stage of the procedures by a
person or persons of his choice.
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4. Each party to a grievance shall have access at reasonable times to all written statements and
records pertaining to such cases.
5. All hearings shall be confidential.
6. All documents, communications and records dealing with the processing of a grievance shall
be filed separately from the personnel files of the participants.
7. In the event a grievance is filed by a ten-month employee on or after June 1, upon request by
or on behalf of the aggrieved party, the time limits set forth herein will be reduced to limits
mutually satisfactory so that the grievance procedure may be exhausted prior to the end of
the work year.
,
'"8. In the event that a g"rievance deals with matters, which extend beyond the authority of the
immediate supervisor, the grievance may be submitted to the Administrative Assistant.
9. No grievance will be entertained as described below unless such grievance is forwarded at
the first available step within 25 days after the employee knew or should have known of the
act or conditions on which the grievance is based.
'
.
C. Procedures:
1. Informal Staoe
Oral notification and presentation of the grievance shall be made to the immediate supervisor
by the aggrieved employee, whose immediate supervisor shalldis"cuss the grievance with
said employee orally and informally.
If the grievance is not resolved in this manner within three (3) days, and the aggrieved
employee desires to pursue the matter further, said employee shall have the responsibility of
presenting the grievance in writing to the immediate supervisor and/or the intermediate
supervisor (if applicable) within five (5) days after the, immediate supervisor's oral
determination. Such written presentation shall be made on a form approved by both the
Board and the Union. Thereafter, a written determination by the immediate or intermediate
supervisor shall be rendered to the employee within five (5) days after the written grievance
has been presented. Such written determination shall be made on a form approved by both
the Board and the Union. "
2. Administrative Assistants Staoe (if applicable)
a.' Within five (5) days after a determination has been made at the preceding stage, the
aggrieved employee may make a written request to the Administrative Assistant for
review and determination.
b. If either party so requests, the Administrative Assistant shall notify all parties concerned
of the time and place when a hearing will be held where such parties may appear and
present oral and written statements supplementing their positions in the matter. Such
hearing shall be held within five (5) days of the receipt of the written request for review
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and determination.
c. The Administrative Assistant shall render his determination within ten (10) days after the
request for review and determination.
d. If the grievance is not satisfactorily resolved at this stage, the aggrieved employee may
proceed to the Superintendent Stage.
3. Superintendent Staoe
a. The aggrieved employee may, within five (5) days of the determination by the
Administrative Assistant, make a written request to the Superintendent for review and
determination. All written statements and records of the case shall be submitted to the
Superintendent or his designee. The Superintendent or his designee may hold a hearing
to obtain further information regarding the matter. The Superintendent or his designee
shall render a decision within ten (10) days after the request for review and determination
has been submitted.
b. If the grievance is not satisfactorjJy resolved at this stage, the aggrieved employee may
proceed to the Board Stage. .
4. Board Staoe
The aggrieved employee may, within five (5) days of the determination by the Superintendent,
make a written request to the Board for review and determination. All written statements and
records of the case shall be submitted to the Clerk of the Board. The Board may hold a
hearing to obtain further information regarding this matter. The Board of Education. shall
render a decision within fifteen (15) days after the request for review and determination has
been submitted.
5. Advisorv Arbitration
a. If the Union is not satisfied with the disposition of the grievance at the Board Stage, the
Union may, within five (5) days, notify the Board of Education of its intent to submit the
grievance to arbitration.
b. Within five (5) days after such written notice of submission to arbitration, the Union shall
request a list of arbitrators from the Syracuse Office of the American Arbitration
Association. The parties shall then follow the rules and procedures of the American
Arbitration Association in the selection of an arbitrator.
c. The arbitrator so selected will confer with the representative(s) of the Board and the
Union and hold hearings promptly in the Town of Ticonderoga and will issue a decision
not later than thirty (30) days from the date of the close of the hearings or, if oral hearings
have been waived, then from the date that final statements and proofs are submitted.
The decision of the arbitrator will be in writing and will set forth the findings of fact,
reasoning and conclusions on the issues submitted. The arbitrator will be without power
or authority to make any decision, which requires the commission of an act prohibited by
law or which is violative of the terms of this Agreement. Furthermore, he does not have
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the authority to add to, subtract from, to delete, or in any way amend or modify any of the
terms and provisions of this Agreement. The decision of the arbitrator will be advisory.
. d. The cost of the services of the arbitrator, including per diem expenses, if any, and actual
and necessary travel and subsistence expenses, will be borne equally by the District and
the Union. '
e. If, during the course of this agreement, the Board of Education rejects four (4) advisory
arbitration awards, any further awards of an arbitrator will then become binding on both
parties. Effective July 1, 1990, the number of rejected advisory arbitration awards shall
be two (2) and the counting of rejections will be reset to zero (0).
ARTICLE XXII
BENEFIT TRUST
The District shall check-off. a'nd remit payments to the NYSUT Benefit Trust upon submission of a
signed authorization to the payroll office for anyone within the Bargaining Unit. Such signed
authorization may be discontinued at the end of its term upon written notice by the Employee to the
District. The District shall remit to the NYSUT Benefit Trust, on a timely basis, the payments
deducted and shall furnish the Plan and the bargaining agent with a list of all Employees from whose
salaries such deductions have been made. The procedures under Article XVIII.D shall apply to this
Article.
'
ARTICLE XXIII
LEGISLATIVE APPROVAL
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF.THIS AGREEMENT
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF
LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL' NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
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ARTICLE, XXIV
DURATION OF AGREEMENT
A. The Agreement shall be effective as of July 1, 1998, and shall continue in effect through June 30,
2005, or until a successor agreement becomes effective.
UNION
BY a//A/h~ (!, &k/
PRESIDENT
BY
DATED THIS
~ \ §J:0<- DAY OF A ~d
BOARD,
~J~
.
,
.'
PR SENT
BY
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APPENDIX A
EXTRA RUNS SCHEDULE FOR BUS DRIVERS
Destination Hours 1998-1999 1999-2000 2000-2001 2001-2002 2002-2003 2003-2004 2004-2005
Albany 7.5 91.92 95.82 99.90 104.14 108.57 113.18 118.56
AuSable 6 73.51 76.63 79.89 83.28 86.82 90.51 94.81
Beekmantown 6.5 79.65 83.03 86.56 90.24 94.07 98.07 102.73
Blue Mountain Lake 7 85.78 89.42 93.22 97.18 101.32 105.62 110.64
Burlington 5.5 67.41 70.27 73.26 76.37 79.62 83.00 86.95
Corinth 6 73.51 76.63 79.89 83.28 86.82 90.51 94.81
Crown Point 3.5 42.89 . 44.71 46.61 48.59 50.66 52.81 55.32
Elizabethtown 5 61.27 63.87 66.59 69.42 72.37 75.44 79.03
Fair Haven 6 73.51 76.63 79.89 83.28 86.82 90.51 94.81
Fort Edward 5 61.27 63.87 66.59 69.42 72.37 75.44 79.03
Glens Falls 5 61.27 63.87 66.59 69.42 72.37 75.44 79.03
Granville 5 61.27 63;87 66.59 69.42 72.37 75.44 79.03
Hudson Falls 5 61.27 63.87 66.59 69.42 72.37 75.44 79.03
Keene Valley 5 61.27 63.87 66.59 69.42 72.37 75.44 79.03
Keeseville 5 61.27 63.87 66.59 69.42 72..37 75.44 79.03
Lake Placid 6 73.51 76.63 79.89 83.28 86.82 90.51 94.81
Middleburry 4.5 55.15 57.49 59.94 62.48 . 65.14 67.91 71.13
Mineville 4.5 . 55.15 57.49 59.94 62.48 65.14 67.91 71.13
Montreal 9 110.30 114.98 119.87 124.97 130.28 135.81 142.26
Moriah 4 49.03 51.11 53.28 55.55 57.91 60.37 63.24
Northeastern Clinton 7 85.78 89.42 93.22 97.18 101.32 105.62 110.64
Northern Adirondack 7 85.78 89.42 93.22 97.18 101.32 105.62 '110.64
Peru 5 61.27 63.87 66.59 69.42 72.37 75.44 79.03
Plattsburgh 6 73.51 76.63 79.89 83.28 86.82 90.51 94.81
Putnam 3.5 42.89 44.71 46.61 48.59 50.66 52.81 55.32
Rutland 5.5 67.41 70.27 73.26 76.37 79.62 83.00 86.95
Saranac 6.5 79.65 83.03 86.56 90.24 94.07 98.07 102.73
Saranac Lake 7 85.78 89.42 93.22 97.18 101.32 105.62 110.64
Schroon Lake 4 49.03 .51.11 53.28 55.55 57.91 60.37 63.24
Tupper Lake 7 85.78 89.42 93.22 97.18 101.32 105.62 110.64
Westport .4.5 55.15 57.49 59.94 62.48 65.14 67.91 71.13
Whitehall 4.5 55.15 57.49 59.94 62.48 65.14 67.91 71.13
Willsboro 5 61.27 63.87 66.59 69.42 72.37 75.44 79.03
The driver will receive $7.50 for each additional hour of driving and/or waiting time (breakdowns or
other unforeseen circumstances). Other trips will be paid at the rate of $9.50 per hour driving time
and $7.50 per hour waiting time.
4, \
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Meal Allowance
See Article X.D.3.c.
Summer Runs
Combined
Single
98-99
54.54
16.05
99-00
56.86
16.74
00-01
59.28
17.45
01-02
61.80
18.19
04-05
70.35
20.71
02-03
64.42
18.96
03-04
67.16
19.77
Combined Run shall be defined as transporting riders from their homes to the school, then to Silver
Bay, then returning them to school and then to their homes.
Sinqle Run shall be defined as transporting riders from their homes to school or transporting riders
from school to their home.
MECHANICS AND
BUS DRIVERS DEPARTMENT
Bus Driver/Mechanic
Regular Bus Driver
Garage Helper
Assistant Mechanic
CAFETERIA DEPARTMENT
Cook
Baker
Food Service Helper
Cafeteria Clerk
Lead Cook
APPENDIX B
OPERATION AND MAINTENANCE
. DEPARTMENT
Maintenance
Custodian
Cleaner/Messenger
Cleaner
Grounds Keeper
Certified Grounds Keeper
AIDES DEPARTMENT
Computer Aide
Study Hall Monitor
General Aide
Teacher Aide
56
